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CAVAN Co. Board G.A.A.

Kingspan Breffni, Cavan

APPLICATION FORM

In the initial consideration of candidates the information supplied by them plays a significant part in determining who should attend for interview.  It assists to have the information in an orderly form and it ensures that the comparison is thorough and fair.  For this reason only information submitted on the application form will be considered.  CV’s will not be accepted.

It is therefore in the candidate’s interest to complete this application form clearly, in black ink or type written with understanding and accuracy.  All sections of the form must be completed.

Information given will be used only for the purposes of this application and will be treated in a confidential manner.  The application form will be a part of the selection criteria.

Instructions:

1. The completed application form must be returned so as to arrive not later than 4.00pm on Monday 18th September, 2017.  Application forms received by Cavan GAA after the deadline date and time will not be accepted.

2.
Completed applications must be returned to:

Cavan Coaching & Games Department
Kingspan Breffni
Cavan
3. Postal applications should be posted to arrive at Kingspan Breffni on or before the date shown above.

4. Please complete the form in BLOCK LETTERS using black ink or type.
5. Whilst the essential criteria of the Personnel Specification will be the basis for short-listing, elements of the desirable criteria may on occasions also be included.

6. This application form has been devised to enable the short-listing process and relates directly to the criteria outlined in the personnel specification.  Failure to provide sufficient information/detail in response to the direct questions could result in your application not being short-listed, due to a lack of information.


SECTION 1 – PERSONNEL DETAILS

Surname:
_________________________________

Forename(s) in full:_________________________________

Home Address in full:
_________________________________
















_________________________________

Post Code:












_________________________________

Telephone No (include code):
       
(h)

______________________________________________
(w) ______________________________________________
(m)             ______________________________________________

    Are you over 18 years of age:  Yes    No
    TR Number (for applicants who have Qualified Teacher Status)

    ______________________________________

   Position Applied for: ____________________________________
SECTION 2 – QUALIFICATIONS 

1.
Give details of your qualifications, i.e. Leaving Cert, GCS, GCSE and or others (please ensure that you include the result/grade with most recent first).

	Name of Examining Body
	Subject
	Leaving Cert, A Level or equivalent
	Result / Grade

Date

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


2. Degree or Equivalent third level qualification:

	Degree or equivalent third level Qualification
	Class and division of degree
	Date of Award

	
	
	

	
	
	

	
	
	


3. Coaching Qualifications:
	GAA Coaching Qualification
	Date of Award

	
	

	
	

	
	

	Other Coaching Qualifications
	Date of Award

	
	

	
	

	
	


4. Information Technology – please describe below any qualifications and/or competencies that you possess which you believe will be relevant to the post for which you are applying:

	IT Qualifications
	Relevance to the post

	
	

	
	

	
	


	IT Competencies
	Relevance to the post

	
	

	
	

	
	

	
	

	
	


SECTION 3 – EMPLOYMENT HISTORY

Please give particulars of all full-time employment since finishing your full-time education starting with the most recent position.

	Dates of Employment
	Name and Address of Employer
	Position held, and main duties
	Reason for Leaving and Final Salary

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


SECTION 3 – EMPLOYMENT HISTORY CONTINUED

CURRENT / MOST RECENT EMPLOYMENT:

In this section you should give further details of your current or most recent employment:
	Most recent appointment

	Post title:
	

	Commenced post
	

	Reason for leaving (if applicable)
	

	Name of Employer
	

	Address of Employer


	

	Duties and responsibilities

	

	Salary per annum
	

	Additional financial remuneration or allowances

	

	Reason for leaving (if applicable)

	

	Period of notice



	


SECTION 4 – ADDITIONAL INFORMATION

DETAILS OF INTERESTS:

	What are your main interests outside work?

	


CRIMINAL OFFENCES

	Have you ever been convicted of any offence, bound over or is a charge pending?
	YES              No

	If yes please give details including the nature of the offence and penalty (if any)…….



	You do not have to disclose this information if the offence is considered spent under the Rehabilitation of Offenders Order……



SECTION 5 – SIFTING INFORMATION

The following section asks you to outline your qualifications and experience in relation to the essential and desirable criteria in the Personnel Specification.  Candidates should refer to the specific criteria for the job for which they are applying and demonstrate their ability to meet same:

	QUALIFICATIONS / ATTAINMENTS

Please provide evidence of how you meet the essential and desirable requirements for this post:

	ESSENTIAL
Degree or equivalent third level qualification in sport, education or related discipline

GAA Level1 Coaching Award in either Football or Hurling, Ladies Football



	RELEVANT EXPERIENCE – 1

Please provide evidence of how you meet the essential and desirable requirements for this post:

	Essential
Have at full-time experience (or part-time equivalent) of coaching children in a school, club, summer scheme or teaching practice environment in the last three years. 

Have knowledge of LTAD and experience of Physical Literacy in a club, undergraduate or school context.

Shows how the application of the initial stages of LTAD relate to Comhairle GAA’s FUN programme.


	RELEVANT EXPERIENCE - 2

Please provide evidence of how you meet the essential and desirable requirements for this post:

	DESIRABLE
Has experience developing school / club links

Introduced Physical Literacy Programmes in their club.




	SPECIAL APTITUDES

Please provide evidence of how you meet the essential and desirable requirements for this post:

	ESSENTIAL
Has a good working knowledge of Microsoft Office programmes

Has excellent  written (and verbal communication and interpersonal skills* assessed at interview)
DESIRABLE

Has the ability to sell the games to non GAA market




	ADDITIONAL KOWLEDGE
Please provide evidence of how you meet the essential and desirable requirements for this post:

	ESSENTIAL
Demonstrates a good understanding of what is required to work with Foundation and KS1 Children



	DISPOSITION

Please provide evidence of how you meet the essential and desirable requirements for this post:

	ESSENTIAL
Demonstrates the motivation and desire to work with children 

Demonstrates the ability to engage with children and teachers to deliver programmes



	SUPPORTING STATEMENT: CIRCUMSTANCES

Please provide evidence of how you meet the essential and desirable requirements for this post:

	


SECTION 6 – REFERENCES

Please state the names of three referees, one of whom should be your current employer:

1.

Name:


___________________________________



Address:

___________________________________






___________________________________



Tel no:


___________________________________



Occupation:

___________________________________



Relationship:

___________________________________

2.

Name:


___________________________________



Address:

___________________________________






___________________________________



Tel no:


___________________________________



Occupation:

___________________________________



Relationship:

___________________________________

3.

Name:


___________________________________



Address:

___________________________________






___________________________________



Tel no:


___________________________________



Occupation:

___________________________________



Relationship:

___________________________________

SECTION 7 – DECLARATION& SIGNATURE

I hereby certify and declare that:

(a) All of the information that I have provided on this application has been honestly and accurately articulated to the best of my knowledge and belief.

(b) I have not canvassed any member or employee of the Cavan Co. Board GAA or sought for or consented to any manner of canvassing to be undertaken on my behalf and that, from the date hereof, I will not undertake seek or consent to any such canvassing.

Signature of Applicant:
____________________________________________

Date:


_____________________________________________

Please ensure that you have provided all of the information for which you have been asked.  A candidate found to have given false information or to have wilfully suppressed any material fact will be liable to disqualification or, if appointed, to dismissal.

The completed form should be returned to:

Cavan Coaching and Games Department


Kingspan Breffni

Cavan
NOTE:
Receipt of returned application forms will not be acknowledged.  Unsuccessful applicants will be informed following confirmation of an appointment.
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